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ABSTRAK 

Sholeh, Muhammad Badrus 2022. “Gambaran Tingkat Stres Kerja 
Karyawan Pabrik Baju Divisi Sewing Di Kota Probolinggo”. 
Pembimbing (1) Ns. Mokhtar Jamil, M. Kep. Pembimbing (2) Ns. 
Dian Pitaloka Priasmoro, M. Kep. 

 

 Stres kerja adalah segala hal yang ada di lingkungan kerja dan 

dimaksudkan sebagai bentuk tuntutan atau ancaman, dengan kata lain 

sebagai suatu keadaan di tempat kerja yang menimbulkan 

ketidaknyamanan karyawan itu sendiri. Tujuan dari penelitian ini adalah 

untuk mengetahui gambaran stres kerja karyawan pabrik baju divisi 

sewing di Kota Probolinggo. 

 Desain penelitian ini merupakan desain penelitian deskriptif. 

Populasi berjumlah 100 orang karyawan divisi sewing. Sample berjumlah 

80 orang. Metode sampling yang digunakan accidental sampling. 

Penelitian ini dilakukan pada Bulan Juni 2022. Alat ukur menggunakan 

lembar kuesioner dan variabel yang diteliti adalah stres kerja. Setelah data 

ditabulasi, data yang dianalisis menggunakan analisis univariat. 

 Hasil penelitian menunjukkan bahwa stres kerja karyawan pabrik 

baju divisi sewing hampir setengah responden memiliki tingkat stres 

ringan sebanyak 29 orang (36%), stres sedang 35 orang (44%), dan 

sebagian kecil responden memiliki tingkat stres berat sebanyak 16 orang 

(20%). Hal ini dimungkinkan karena faktor jenis kelamin, usia, pendidikan, 

dan masa kerja.  

 Dari hasil penelitian, diharapkan perusahaan tidak hanya mampu 

memenuhi kebutuhan secara fisik tetapi juga secara psikologis. 

Kata kunci : karyawan, stres kerja 
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ABSTRACK 

Sholeh, Muhammad Badrus 2022. “Gambaran Tingkat Stres Kerja 
Karyawan Pabrik Baju Divisi Sewing Di Kota Probolinggo”. 
Pembimbing (1) Ns. Mokhtar Jamil, M. Kep. Pembimbing (2) Ns. 
Dian Pitaloka Priasmoro, M. Kep. 

 Job stress is everything that exists in the work environment and 

is intended as a form of demand or threat, in other words as a situation at 

work that causes discomfort to the employee himself. The purpose of this 

study was to determine the description of work stress of employees in the 

sewing division of the clothing factory in Probolinggo City. 

 This research design is a descriptive research design. The 

population is 100 employees of the sewing division. The sample amounted 

to 80 employees. The sampling method used was accidental sampling. 

This research was conducted in June 2022. The measuring instrument 

used a questionnaire sheet and the variable studied was work stress. After 

the data was tabulated, the data were analyzed using univariate analysis. 

 The results showed that the work stress of the clothing factory 

employees in the sewing division, almost half of the respondents had mild 

stress levels as many as 29 people (36%), moderate stress 35 people 

(44%), and a small proportion of respondents had severe stress levels as 

many as 16 people (20%) . This is possible because of the factors of 

gender, age, education, and years of service 

 From the results of the study, it is expected that the company will 

not only be able to meet the needs physically but also psychologically. 

 

Keywords: employees, work stress
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